






Eligibility

▪ Reside in Dundee

▪ Be of Working Age

▪ Legal Right to Live and Work in the UK (RLW)

▪ Be either Unemployed, Long-term Unemployed, Inactive,
Economically Inactive, or Employed(Parental Employment Support 
Only)

▪ Have at least two (2) barriers to employment

▪ Cannot be engaging with any other form of Employment Support
Programme



5 Stage Strategic Employability Skills Pipeline

Stage 1 Stage 2 Stage 3 Stage 4 Stage 5

Engagement, 
Assessment, Action Plan 

& Referral

Needs Assessment and 
Barrier Removal

Employability, Vocational 
& Accredited Training

Employer Engagement 
and Job Matching

In Work Support and 
Aftercare

This stage is about 
reaching out and 
supporting people into 
regular activity, positive 
routines connecting 
them with others

Assessing needs of 
individuals and agreeing 
key activities to address 
any barriers to 
employment or training

Activities include 
delivering a range of 
accredited training, 
employability core skills, 
job search, work 
experience or 
volunteering placements

Activities such as 
assisting individuals to 
secure job vacancies

Activities includes 
supporting individuals to 
maintain and progress 
within the workplace

End to End Continuous Case Management/Key Worker Support



▪Access to Industry: Experienced in supporting those with substance misuse or disclosure barriers.

▪Barnardo’s Work: Utilise a ‘Key Worker’ approach and promote Trauma Informed based practises with a focus on 
wellbeing 

▪DEAP: Experienced in supporting those who are ‘long term’ unemployed and moving them into sustainable employment 

▪ENABLEWorks: Health related barriers to employment, including long term health conditions, learning disabilities, 
mental health and physical disabilities. 

▪HELM: Youth work approach to employability with use of activities and resources to engage young people (Art Therapy, 
Gym, Cooking, Gardening)

▪One Parent Families Scotland: Experienced in supporting and improving the lives of single parents and their families

▪Princes Trust: Focus on the hardest to reach young people, experiencing barriers such as homelessness and offending 
behaviours/history

▪Project Scotland: National experts in supporting individuals to find and thrive in volunteering roles, providing mentoring 
support.

▪Street League: Engagement through Sport, focusing on the links between health, wellbeing and employment. 

Partner Specialisms



Partner Offers
▪ Access to Industry: Disclosure advice, access to distance learning courses, 1-2-1 support

▪ Barnardo’s Work: ’Explore and B’Leave’ delivery to help explore the World of Work, SQA Employability Award,1-2-1 
support 

▪ DEAP: offering qualifications in Social Care, Food Hygiene, Health and Safety and CSCS, 1-2-1 support

▪ ENABLEWorks: ’Dundee Digital’ – NPA Level 4 and/or 5 Digital Media delivered at Dundee and Angus College or SCQF Level 
3 or 4 in Social and Personal Development, 1-2-1 support

▪ HELM: Activity based engagement, vocational training and qualifications in Beauty, Construction and Mechanics, work 
experience and both group and 1-2-1 support (mainly centre based)

▪ One Parent Families Scotland:1-2-1 flexible wrap around support, Action plan based support to build skills and overcome 
barriers

▪ Princes Trust: Delivery of ‘Explore’ and ‘Get into’ academies, working with national employers such as Marks and Spencer's 
and Costa Coffee

▪ Project Scotland: 1-2-1 support, developing employability skills through volunteering, access to matched mentoring 
support

▪ Street League: Sports based engagement and activity, Personal Development programme, progression to Sector Based 
Academies



Additional Opportunities



Referrals

info@allindundee.org.uk

@allindundee

mailto:info@allindundee.org.uk


Thanks for listening
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